
I REMEMBER 
 

OVERVIEW 

OBJECTIVES –  

• To remember and share early incidents which taught us societal messages about 

human differences 

• To recognize how prejudices and oppressions interconnect 

• To explore how target and non-target groups learn about differences 

• To demonstrate that we all learned these messages at young ages and may carry 

some of that information into our adult interactions  

 

SETTING: 

• Presentation to large group 

• Small group interaction 

• Large group processing 

 

MATERIALS: 

• Chime 

TIME:  

• 60 minutes 
 

PROCEDURE:   [brief overview in bullets such as example below] 

• Ask participants to group themselves in small groups of three or four, based on 

creating as diverse a group as possible. 

• Introduce the exercise. 

• Debrief each “remembrance” as a total group – one at a time. 
 

 

PRIOR PREPARATION:  [Explain any materials that require set-up prior to the session] 

 

NONE  



I REMEMBER 

INSTRUCTIONS 

LECTURETTE: 

It might sound something like this… 

We spent time yesterday building a foundation for our looking at issues of race.  This morning 

we would like to reflect on how we each learned about differences. We’d like to ask you to 

recall incidents, stories and scenarios from your younger days, if possible — and we’d like to 

have you share these memories about how you learned about human differences and the 

meaning of those differences.  

First, we ask you to practice recognizing differences. Stand up. Look around the room. Group 

yourselves in small groups of three or four, creating as diverse a group as possible. Notice race, 

gender, role and any other differences you have heard or shared. 

Note to facilitator: 

If participants have difficulty forming groups, or if you notice that some groups are not 

as diverse as they might be, make suggestions to facilitate the process.  

In your small groups, you will be asked to share a few memories of how you learned about 

human differences. I will ask a specific question and all members of your group will have time to 

share. Please go into your past only as far as is possible and comfortable for you. When you 

hear the chime (demonstrate it), this is your cue to stop talking and bring your attention back 

to the whole group for processing of the question and for learning about the next difference to 

focus you discussion on. Let’s get started.  

The first question is: How did you learn that boys and girls got treated differently?  

Note to facilitator: 

Share an example from your experience. Remember you are modeling what you might 

expect participants to share so if you can share a clear example of differences in 

treatment related to gender, maybe even from your gender identity, and if possible, 

recall what age you were.  If you identify as a boy or man or a girl or women, it might be 

helpful to include that in your story. 

Share the scene, what was said and done that you remember. Be sure everyone has a chance to 

share at least one memory in your group.  

 

 



Note to facilitator: 

After about eight minutes, ring the chime to signal an end to this round of sharing. When 

everyone is quiet, ask for anyone who is willing to share their example/experience.  Be 

sure to let participants know that if they volunteer to share an experience, it should be 

their individual experience or themes that were similar in experiences that were shared 

in the group.  They should not share other people’s experiences during this time.  After 

about 8-10 minute of sharing, another facilitator should share the next question. 

Now, we’d like to ask you to reflect on the question: How did you learn that people were 

treated differently because of their class or economic circumstances?  

Note to facilitator: 

Share an example from your experience. Remember you are modeling what you might 

expect participants to share so if you can share a clear example of differences in 

treatment related to class, maybe even from your class background growing up, and if 

possible, recall what age you were.   

Again, please make sure everyone has a chance to share in their small group. You may want to 

suggest that the person in your group to go first who didn’t get to talk as much in the previous 

round.  

Note to facilitator: 

After about eight minutes, ring the chime to signal an end to this round of sharing. When 

everyone is quiet, ask for anyone who is willing to share their example/experience.  Be 

sure to let participants know that if they volunteer to share an experience, it should be 

their individual experience or themes that were similar in experiences that were shared 

in the group.  They should not share other people’s experiences during this time.  After 

about 8-10 minute of sharing, another facilitator should share the next question. 

Note: Be sure to leave enough time to discuss this last question about race and skin 

color. It’s important not to cut this sharing short. 

 

The final question is: How did you learn that people were treated differently because 

of the color of their skin? (Share your example)  Share an example from your 

experience. Remember you are modeling what you might expect participants to share so 

if you can share a clear example of differences in treatment related to race, maybe even 

from your racial background and if possible, recall what age you were.  .) Again, please 

make sure everyone has a chance to share in their small groups. 

 



Note to facilitator: 

After about eight minutes, ring the chime and, when people are quiet, ask for anyone 

who is willing to share their example/experience.  Be sure to let participants know that if 

they volunteer to share an experience, it should be their individual experience or themes 

that were similar in experiences that were shared in the group.  They should not share 

other people’s experiences during this time.  After about 8-10 minute of sharing, the 

facilitator should lead them through a debriefing dialogue below.    

DEBRIEFING:  (ask as many of these questions as possible given your time)  

•  What stood out to you as important or significant as you experienced this activity? 

 

• How do these learnings influence your current attitudes about difference? 

 

• What are these early learnings telling you about yourself and your place in the world? 

 

• Which differences were easiest to call? Most difficult? Why do these vary for people? 

 

Note to facilitator:  

You may notice that people in target groups have learned early in life about their 

“difference” compared to the dominant or non-target group. For example, women may 

say that they learned about gender first — men, maybe not. People of color will usually 

learn about color differences and racism before white people.  

 

Close with the following points: (Again, share as many of these as time allows)  

 

• We learn at early ages that people are treated differently based solely on human differences. 

• Many early memories of these teachings are buried deep in our sub-conscious. However, 

they still influence our beliefs, attitudes and actions related to people who are different from 

us. 

• Incidents which may seem insignificant to others may remain vivid to us — and have 

significant impact on us into adulthood. 

• People in target groups often, but not always, get the information about how people are 

treated before members of the privileged group do. 

 

 

NOTES TO MYSELF: 
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