
 

 

CLOSURE 
 

OVERVIEW 

OBJECTIVES – 

• To further promote the building of a climate of support and challenge for participant 

interaction, disclosure, learning, and the potential for change 

• To model the sharing of appreciations, regrets, learnings and re-learnings and 

encourage individual reflection and sharing 

• To transition out of the current day’s experience in a way that acknowledges any 

unfinished business and allows for a fresh start on Day Two 

SETTING: 

• Presentation to large group 

• Large group interaction with participants seated in a circle 

 

MATERIALS: 

• Name tents  

• PowerPoint slide #      

 

TIME:  

• 10 minutes 
 

PROCEDURE:   [brief overview in bullets such as example below] 

• Give short lecturette. 

• Encourage participants to bring name tents back for Day Two. 

• Facilitate closure exercise. 

 

 

PRIOR PREPARATION:  [Explain any materials that require set-up prior to the session] 

 

NONE  



 

 

CLOSURE 

INSTRUCTIONS 

TIME: 10 MINUTES  

CLOSING SLIDE, FULL GROUP DISCUSSION 

SUPPLIES: NONE 

HANDOUTS: NONE 

 

 

 

 

 

  

LECTURETTE: 

It might sound like: 

Each of us has come to this experience on 

race and racism with some level of 

experience and we hope that we have built 

on that today.  We engaged in and 

experienced many needed dialogues as we 

learned together.  We believe the skill of 

creating effective closure helps encourage 

progress and mutual support along the 

pathway to a more inclusive community.  

Learning to give each other feedback in the 

form of appreciations, regrets and learnings 

and re-learnings is an extremely important 

skill.  

 

 
To practice this skill, we would ask for volunteers to: 

 

• Share an appreciation you have for a particular person, to the group and/or regarding a 

particular experience 

• Share with the group any insights related to the process and/or content of the workshop 

• Share with the group a particular learning you have had related to the workshop 

• Share with the group any re-learning you have had related to the workshop 

• Share anything else that you need to express in order to take care of any unfinished business for 

today so that you can start fresh in the morning 

 

Note to facilitator: 

 

You can model giving an appreciation to begin the process, if you wish. Invite participants to share 

any of the above with the large group. Do not ask for appreciations, then insights and so on. When 

sharing is completed, remind participants of starting time and that they will be returning to their 

designated small groups in the morning. 

 

 


